UMBC Retention and Graduation Rates of Degree-seeking New Transfer Students
(Fall and Spring Cohorts, 1995 - 2011)

Retained after... Graduated within...
Two Three Four Five
Gender n | Semester Oneyear years years years years  Six years
Fall 1995 1278 825%  60.9%  42.7% 28.0%  39.5%  43.9%  45.9%
Female 733 82.0% 57.2%  38.1% 29.5%  38.9%  43.1%  45.0%
Male 545 83.1%  65.9%  49.0% 26.1%  40.4%  45.0% @ 47.2%
Fall 1996 1133 82.1%  66.5%  45.4% 325%  43.0%  458%  48.7%
Female 634 815%  66.7%  44.0% 34.1%  443%  45.9%  48.9%
Male 499 82.8%  66.1%  47.1% 30.5%  41.3%  457%  48.5%
Fall 1997 1120 82.9%  67.3%  48.1% 338%  457%  50.2%  52.2%
Female 644 826%  65.7%  46.6% 36.5%  46.6%  51.6%  53.3%
Male 476 83.4%  69.5%  50.2% 30.3%  445%  483%  50.8%
Fall 1998 1129 80.5%  68.9%  48.3% 329%  436%  49.2%  50.4%
Female 594 795%  682%  48.7% 37.7%  46.6%  52.9% = 53.5%
Male 535 81.7%  69.7%  47.9% 27.7%  40.2%  45.0%  46.9%
Fall 1999 1063 833%  705%  48.6% 354%  475%  52.5% @ 54.2%
Female 574 833% 70.9%  48.6% 378%  498%  535%  55.2%
Male 489 83.4%  69.9%  48.7% 325%  448%  51.3%  53.0%
Fall 2000 1159 833% 71.6% 51.3% 337%  46.3%  51.3%  53.9%
Female 631 838%  71.8%  49.1% 355%  475%  52.0%  54.5%
Male 528 82.8%  714%  54.0% 31.6%  449%  504%  53.2%
Fall 2001 1133 83.2%  68.8%  50.1% 341%  457%  51.2%  53.3%
Female 606 81.8%  682%  48.8% 37.0%  48.7%  53.1% = 54.5%
Male 527 84.8%  69.6%  51.6% 30.7%  423%  49.0%  52.0%
Fall 2002 1131 81.1%  713%  51.7% 329%  447%  50.8%  53.1%
Female 596 80.5%  73.0%  51.2% 351%  47.3%  525%  54.0%
Male 535 81.7%  69.3%  52.3% 305%  419%  488%  52.1%
Fall 2003 1044 832%  713%  49.6% 347%  48.4%  535%  56.2%
Female 539 842%  71.8%  50.3% 393%  532%  583%  59.9%
Male 505 822%  70.7%  48.9% 29.7%  432%  485%  52.3%
Fall 2004 1093 849%  724%  52.1% 356%  494%  543%  57.1%
Female 599 843%  725%  48.9% 379%  50.4%  54.4%  57.3%
Male 494 85.6%  72.3%  55.9%| 328%  482%  54.3%  56.9%
Fall 2005 956 86.1%  75.9%  54.5% 379%  51.7%  57.2%  59.2%
Female 498 85.1%  76.9%  51.8% 412%  55.4%  60.2%  62.0%
Male 458 87.1%  749%  57.4% 343%  476%  53.9%  56.1%
Fall 2006 965 86.1%  76.4%  54.7% 38.0%  51.5%  56.4%
Female 515 85.6%  76.1%  50.7% 427%  542%  58.1%
Male 450 86.7%  76.7%  59.3% 32.7%  48.4%  54.4%
Fall 2007 1103 85.4%  740%  53.3% 37.0%  51.7%
Female 566 83.6%  71.6%  49.3% 39.6%  52.5%
Male 537 87.3%  765%  57.5% 34.3%  50.8%
Fall 2008 1066 86.5%  754%  55.2% 36.5%
Female 546 87.4%  77.7%  53.3% 42.3%
Male 520 85.6%  73.1%  57.1% 30.4%
Fall 2009 1121 87.2%  749%  54.6%
Female 566 87.8%  744%  52.3%
Male 555 86.7%  755%  56.9%
Fall 2010 1186 87.7%  78.6%
Female 620 89.2%  78.9%
Male 566 86.0%  78.3%




Retained after...

Graduated within...

Two Three Four Five
Gender n | Semester Oneyear years years years years  Six years
Spring 1996 539 70.7%  60.7%  43.2% 27.5% 375%  423%  44.5%
Female 319 68.3% 60.2%  42.3% 285%  414%  442%  46.1%
Male 220 741%  61.4%  445% 259%  31.8% 395%  42.3%
Spring 1997 510 75.3%  67.3%  46.9% 284%  404%  46.7%  48.6%
Female 291 749%  69.1%  47.4% 326%  45.4% 505%  51.5%
Male 219 75.8%  64.8%  46.1% 228%  338%  41.6%  44.7%
Spring 1998 515 744%  64.1%  45.8% 30.1%  419%  47.2% @ 49.7%
Female 255 749%  62.7%  45.9% 31.0%  424%  48.6%  51.4%
Male 260 73.8%  654%  45.8% 29.2%  415%  458%  48.1%
Spring 1999 511 775%  64.6%  46.0% 309%  442%  47.6%  49.3%
Female 289 74.7%  61.6%  45.0% 27.7%  40.8%  446%  46.0%
Male 222 81.1%  685%  47.3% 351%  486%  51.4% 53.6%
Spring 2000 561 75.8%  658%  50.1% 30.7%  442%  48.7% 51.0%
Female 304 770% 67.8%  52.6% 36.5%  49.7%  54.3% 55.9%
Male 257 743%  63.4%  47.1% 237%  37.7%  420%  45.1%
Spring 2001 544 79.4%  68.0%  54.0% 256%  41.2%  46.9%  50.2%
Female 269 784%  66.5%  52.8% 271%  409%  48.0%  50.6%
Male 275 80.4%  69.5%  55.3% 240%  415%  458%  49.8%
Spring 2002 586 79.7%  69.8%  50.5% 28.0%  399%  459%  49.7%
Female 302 80.8%  70.9%  52.0% 325%  440%  48.7%  52.0%
Male 284 785%  68.7%  48.9% 23.2%  356%  43.0% @ 47.2%
Spring 2003 569 784%  67.3%  53.8% 26.0%  406%  46.0%  48.3%
Female 298 77.9%  67.4%  52.7% 31.2%  45.6%  50.0% 52.7%
Male 271 79.0%  67.2%  55.0% 203%  351%  41.7%  43.5%
Spring 2004 510 784%  67.6%  54.7% 24.7%  40.6%  48.4% 51.8%
Female 268 81.7%  705%  60.1% 295%  474%  54.1% 57.8%
Male 242 748%  645%  48.8% 19.4% 331%  421%  45.0%
Spring 2005 486 77.0%  69.5%  51.9% 276%  426%  46.5%  49.6%
Female 254 76.4%  69.7%  56.3% 34.3% 50.8% 528%  54.7%
Male 232 776%  69.4%  47.0% 203%  33.6%  39.7%  44.0%
Spring 2006 470 781%  69.8%  53.0% 274%  39.4%  46.6%  48.9%
Female 269 770%  70.3%  52.4% 30.1%  420%  49.4%  51.3%
Male 201 79.6%  69.2%  53.7% 239%  358%  42.8%  45.8%
Spring 2007 482 776%  68.0%  51.9% 259%  421%  49.2%
Female 237 781%  68.8%  53.6% 29.1%  45.6% 52.3%
Male 245 771%  67.3%  50.2% 229%  388%  46.1%
Spring 2008 515 794%  71.1%  54.2% 28.7%  42.1%
Female 267 783%  715%  54.7% 333%  44.9%
Male 248 80.6%  70.6%  53.6% 23.8%  39.1%
Spring 2009 528 799%  72.2%  55.3% 27.1%
Female 283 774%  69.6%  55.8% 26.5%
Male 245 829%  751%  54.7% 27.8%
Spring 2010 648 82.1%  73.0%
Female 296 814%  70.6%
Male 352 82.7%  75.0%
Spring 2011 645 81.1%
Female 308 80.5%
Male 337 81.6%

Note: Unduplicated headcount; deceased excluded.
Source: Isa_undergraduate_cohort table
Prepared by UMBC OIR, Feb 2012.
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